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November 2008 

 
 
 
 
The Legislative Audit Committee 
of the Montana State Legislature: 
 
Enclosed is the report on the audit of Dawson Community College for the fiscal year 
ended June 30, 2008. 
 
The audit was conducted by Denning, Downey & Associates, P.C. under a contract 
between the firm and our office. The comments and recommendations contained in this 
report represent the views of the firm and not necessarily the Legislative Auditor. 
 
The agency’s written response to the report recommendations is included in the back of 
the audit report. 
 
      Respectfully submitted, 
 
      /s/ Tori Hunthausen 
 
      Tori Hunthausen, CPA 
      Legislative Auditor 
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Dawson Community College 
300 College Drive 

Glendive, Montana 59330-9976 
 
 
December 4, 2008 
 
 
Denning, Downey & Associates, P.C.  
1740 US Highway 93 South Suite 101 
Kalispell, MT 59901 
 
Dear Mr. Denning: 
 
The following is our response to the recommendation made in the 2008 audit report for 
Dawson Community College. 
 
Finding #08-1 – Negative Restricted Net Assets  
 
Condition: 

The financial statements indicate a negative restricted net assets of $(324,485) for 
debt service. 

  
Auditee Response: 

The College addressed the cited condition. The accounting firm contracted to 
prepare the financial statements has issued the compiled financial statements in 
compliance with the cited condition. 

 
Finding #08-02 – Tuition Receivable 
 
Condition: 

The College reported tuition receivable of $141,556. The College does not 
maintain subsidiary ledgers to support this amount. 
 

Auditee Response: 
As of this date of this document the College Business Office has created a 
subsidiary tuition receivables ledger. The College places hold notices on 
transcripts for each individual that has a balance due to the College. Transcripts 
are not released unless outstanding balances are paid in full. The individual hold 
notices form the basis of the subsidiary tuition receivables ledger.   

 
Finding #08-3 – Restricted Cash 
 
Condition: 

The College reported restricted cash of $1,433,245. The total amount that should 
have been reported was $1,847,383.  

 
 



Auditee Response: 
The College addressed the noted condition. The accounting firm contracted to 
prepare the financial statements has issued the compiled financial statements in 
compliance with the cited condition. 

 
Finding #08-4 – Internal Control Weaknesses  
   
Condition:  
 We noted the following internal control weaknesses during the course of the 
audit: 

1.   Cash refunds were given to students during the registration process. 
2. Timely deposits were not made.  Deposits are made monthly. 
3. The same individual who prepares the deposit also reconciles the bank 

statement.  
 

Auditee Response: 
1. The College has initiated steps to address the auditor’s concern with issuing 

cash refunds to students during the registration process. Currently, if a 
student’s semester fee sheet indicates a refund is necessary the College issues 
a cash refund to the student.  This arms length transaction settles the student’s 
account. The College is in the process of making changes to institutional 
processes that will reduce or eliminate cash refunds to students. 
   

2. The College is making changes in how often deposits are made. These steps 
will enhance internal control over the timeliness of deposits. The College has 
a payroll clerk and an accounts payable clerk in the Business Office. These 
clerks are responsible for a wide range of activities including making deposits. 
The College recognizes this staffing shortage and has requested additional 
funding for a third office clerk. Without an additional clerk the College will 
continue to struggle with this condition. 

 
3. The College has made changes in procedures that govern who prepares 

deposits and reconciles them to the County Treasure’s report. The payroll 
clerk will continue to prepare and reconcile deposits with the County 
Treasure’s report. In addition to the review process by the local County 
Treasure, the Dean of Administrative Services will review and sign-off on the 
reconciliation and deposit documents.  

 
 
Sincerely,  

 
Justin M. Cross  
Dean of Administrative Services 
Dawson Community College 


